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Honourable Minister,  i t  is  our pleasure to

present to you th is,  the th ird annual  report

of the Financia l  and Account ing Services

Seta (Fasset)  for the per iod 1 Apr i l  2002

to 31 March 2003 (Y3).  We recognise the

Management Board’s responsibi l i ty,  in our

role as the Account ing Author i ty of  Fasset,

to prepare these f inancia l  statements that

fa ir ly present the f inancia l  posit ion of Fasset

as at 31 March 2003 and the f inancia l

performance and summary of cash f low

act iv i t ies for the year ended 31 March

2003.

During the period under review, Fasset was

financed predominantly from the levies

received in accordance with the Ski l ls

Development Levies Act (SDLA) of 1999, and

these were used in accordance with this

legislation. Specifically, 10% of the levies were

used for Seta administrative costs; 70% of the

levies were used to accord Grants; and 20%

of the levies were transferred to the National

Skills Fund (NSF) by the Commissioner for the

South African Revenue Service (SARS). Fasset

received funding to implement the Thuthuka

EUPEC (Education Upliftment Project - Eastern

Cape) project out of the funds transferred from

the NSF. These funds were appl ied for in

accordance with a project application process

facilitated by the Department of Labour (DoL)

and are also reported on as part of the Seta’s

f inancial statements.

Over and above the preparat ion of the

f inancial  statements, the Management Board

of Fasset is  mandated to retain fu l l  and

effective control over Fasset and ensure that

decis ions,  on mater ia l  matters,  are in the

hands of the Board.

The role specifically includes but is not l imited

to:

• Providing strategic leadership

• Ensur ing sound governance, including 

appropr iate r isk management

• Determining strategies and pol ic ies

• Managing performance against agreed 

strategies and business plans

• Managing the performance of the Chief  

Execut ive Off icer (CEO) in accordance 

with agreed performance outputs

• Ensur ing effect ive business management

including the approval  and achievement 

of the budget and business plan

• Promoting the object ives and interests of

Fasset.

In working towards th is mandate, the year

under review has been an extremely busy and

effect ive one where we were able to bui ld

on the strong foundat ions of the previous

two years of operat ion.  I t  culminated in

the achievement of,  and in some cases,

exceeding, a l l  of  the object ives set by the

Management Board for the year,  as

highl ighted in th is annual  report.

Al l  uncla imed grant funds and excess

administrat ion funds have been al located to

strategic socia l  projects,  as ident i f ied by the

Management Board and in accordance with

the cr i t ical  sk i l ls  areas with in the sector.

Further detai ls on these strategic projects can

be found in the CEO’s report and in the Annual

F inancia l  Statements.

The Management Board of Fasset compl ies

with best pract ice and al l  legis lat ion with

regards to governance. In th is respect,  we

have in existence an Audit  Charter that

governs the operat ions of the Audit

Committee, who have discharged their duties

admirably dur ing the course of the per iod.

Further,  we now have in existence a Fraud

Prevent ion Plan and fraud prevent ion

Chairman’s
Foreword
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mechanisms, as well as a Business Continuity Plan

and mechanisms. I  bel ieve that these, as wel l

as other appropr iate pol ic ies,  processes and

structures, have allowed the Management Board

to effectively ensure appropriate risk management

and governance. The Management Board is a lso

of the opinion that appropriate accounting policies,

supported by reasonable and prudent judgments

and est imates, are appl ied on a consistent,  going

concern basis.  Fasset’s systems and controls

include the proper delegat ion of responsibi l i t ies

with in a c lear ly def ined framework,  effect ive

accounting procedures and adequate segregation

of duties. There are ongoing processes, including

an effect ive and eff ic ient internal  audit  funct ion,

to identi fy and evaluate emerging signif icant r isks

and to manage and mit igate these r isks.

The management of the f inancial affairs of Fasset

has been undertaken in accordance with al l  Fasset

pol ic ies that have been put in place and these

comply with the Publ ic F inance Management Act

(PFMA), General ly Accepted Account ing Pract ice

(GAAP),  the King I I  Report on Corporate

Governance and al l  other re levant legis lat ion.

Notwithstanding this, the completeness of the levy

information provided by SARS and the DoL remain

a concern beyond the control  of  the Author i ty.

The strategies of Fasset,  as borne out by

t h e  p r o j e c t s ,  w e r e  e f f e c t i v e l y  d e t e r m i n e d

and monitored by the Management Board

throughout the year under review. Efforts were

concentrated on increasing the effect ive

implementat ion and expenditure on concrete

ski l ls  intervent ions and creat ing innovat ive new

init iat ives to enr ich the ski l ls  of  the sector.  This

has been al lowed through the successes of the

past years and the active participation of al l  sector

role-players in the structures of Fasset.  I t  is  th is

commitment that has a l lowed Fasset to exceed

its targets and i t  is  th is that wi l l  a l low Fasset to

continue building skil ls and awareness around skil ls

development with in the sector.

I  wish to extend a vote of thanks to the

Management Board of Fasset for their efforts over

the past year.  Specif ical ly,  I  wish to thank Stan

Hutcheson for h is unerr ing leadership of Fasset

through i ts incept ion years,  and Vusi  Mabena for

so ably taking up the leadership mant le before

moving out of the sector.  I  a lso wish to thank the

var ious working committees of Fasset.  I t  is  here

that the hard work of the organisation is done and

we are grateful for al l  the input in these structures.

F inal ly,  I  wish to thank the CEO and her team for

another successful  year in the upl i f tment of ski l ls

with in our sector.

GRAHAM TERRY

Chairman
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INTRODUCTION

The past year has seen Fasset move from

implementation imperatives during Year 2 (Y2),

to measuring the results of this implementation

and further expanding on our implementation

imperatives. This has proved to be an exciting,

stimulating and definitely challenging year, with

many more celebrations than frustrations.

Again, as it was last year, it is a celebration in

itself to inform all stakeholders that the objectives

we set for ourselves have not only been met, but

again, in most instances, have been exceeded.

The phenomenal successes that Fasset has

achieved over the past year are most effectively

demonstrated in the report on achievement

against the National Skills Development Strategy

(NSDS) targets. This information is given in tabular

format in Appendix A. The highlights of these,

with details on each of Fasset's core activity

areas, are provided below.

HIGHLIGHTS:

LEARNERSHIPS

I t  is  in th is year that the concept of

learnerships real ly  took hold with in the

Fasset sector.  Learnerships were already

ident i f ied,  in the preceding year,  as a key

dr iv ing force behind ski l ls  implementat ion in

the sector. In order to faci l i tate the use of this

tool ,  Fasset registered an addit ional  four

learnerships within the year, bringing the total

avai lable learnerships with in the sector to

14. Further,  Fasset faci l i tated and s igned

agreements of co-operat ion with eight Setas

to co-ordinate the implementat ion of Fasset

learnerships outs ide of the sector.

The sector's approval of these efforts can be

measured by the 8 924 learners who have

already been registered on learnership

agreements within Fasset. This level of sector

support and buy-in is extremely gratifying. It is

further heartwarming to see that a great number

of learners have been registered on Fasset

learnerships in other sectors. The changes to

the tax legislation, in support of learnerships,

have been a welcome support for this learning

tool. Skills programmes could not, however, be

registered until such time as the unit standards

a r e  r e g i s t e r e d .  F a s s e t  i s  a w a i t i n g  t h i s

registration before it makes such programmes

available and registers learners thereon.

In continuation of the support for the successful

implementation of learnerships, Fasset has

already achieved signif icant progress in the

development of a further four learnerships -

two public f inance learnerships and two

management consulting learnerships. Over and

above this, investigation has already started on

identifying strategic needs within the area of

financial markets and entry-level learnerships.

The partnership model with professional

bodies cont inues to prove effect ive and the

support of  the professional  bodies and the

employers in th is regard cont inues to a l low

Fasset to be the leading Seta when i t  comes

to the registration of learnership agreements.

The average time period for learnerships within

the sector is three years, and we therefore look

forward, within the next year or two (as many

learners near completion of their programmes),

to moving into a phase of monitoring and

evaluation of the success of the learnerships.

The cont inuat ion of a specif ic learnership

grant,  a imed exclusively at  previously

unemployed learners,  has further supported

the part ic ipat ion of employers and brought

new learners into the sector.  I t  has become

evident that the continuation of grants of this

nature wi l l  ensure that the importance of

CHIEF EXECUTIVE OFFICER’S REPORT

Chief Executive
Officer’s Report
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learnerships,  as one of the key dr ivers for

ski l ls  upl i f tment,  is  cont inual ly  enhanced.

Education and Training Quality Authority

(ETQA)

The current learnerships have all been based

on ful l qualif ications, as registered with the

South African Qualif ications Authority (SAQA).

This has not, however, stopped Fasset

from continuing its funding of the Standard

Generating Body (SGB) in the generation of unit

standards in the accountancy, management

consulting and financial markets sectors.

The partnership approach to learnerships has

been strongly fol lowed through in the ETQA

area of Fasset in the past year, with f ive

agent-ETQAs being accredited or in the

process of being accredited. It is through this

approach that effective mechanisms for

accreditation have been maintained and

developed. As at the end of the year, Fasset

had accredited 304 workplace providers

along with a further 730 accredited by

the South Afr ican Institute of Chartered

Accountants (SAICA) for the implementation

of Fasset learnerships. During the coming

year, the mechanisms wil l  be further

developed as we embark on the process of

accreditation of private and publ ic education

providers. Within the scope of Fasset, there

are also a number of other ETQAs, such as

SAICA and the Higher Education Qual ity

Counci l  (HEQC), whose efforts partner with

Fasset's and increase our abi l i ty to produce

qual ity learning within the sector. Numerous

Fasset-funded capacity-bui lding projects

wil l  also continue to maintain efforts in this

regard.

The successful  pi lot of the Assessor Training

workshops has led to fu l l  implementat ion,

which has seen 129 assessors complete

these courses offered by Fasset.

The agreements, of which eight have already

been s igned with other Setas and ETQAs,

cont inue to be dr iven by Fasset in order to

maintain the faci l i tat ion of the recognit ion of

providers in our sector.  These agreements

are a key tool within the recognit ion process,

as very few, i f  any,  s ingle purpose providers

exist  with in the sector.

The maintenance of standards and the

adherence towards best pract ice is the key

driver in the qual ity assurance model adopted

b y  F a s s e t .  To  t h i s  e n d ,  t h e  f u l l  q u a l i t y

management system that was introduced in

the previous year has become entrenched in

the operations of Fasset and is monitored and

maintained on a regular basis.

SKILLS PLANNING

During the year,  Fasset cont inued i ts strong

emphasis on increasing the level  and depth

of employer participation in the grant process.

Our increasingly successful  Smal l ,  Medium

and Micro Enterpr ises (SMME) intervent ion

has been one of the key mechanisms for the

del ivery of the superb part ic ipat ion levels

Fasset has been able to achieve from the

6 980 levy-paying members.  This has been

supported by a strategic decis ion to ensure

that the Workplace Ski l ls  Plan (WSP) is used

as a basis for a l l  other ski l ls  development

in i t iat ives.  As such, th is grant has become a

key to a l l  other Fasset tools and benef i ts.

The number of WSPs received in Year 3 (Y3)

rose again -  the 1 986 appl icat ions received

dur ing the year was a 188% increase on

appl icat ions received in the previous per iod

(1 056 received in Y2). 1 621 WSP Grants had

been paid out by year-end with the balance

of the grant appl ications, some 367, currently

being processed. The number of Ski l ls

Development Faci l i tators (SDFs) registered
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also cont inued to increase and at year-end

1 804 SDFs were registered, represent ing

2 129 employers.

The submission date for the Workplace Ski l ls

Plan Implementation Grant (WSPIG) is 31 May

2003, after the reporting period. The increase

in WSP submissions indicates a concomitant

increase in ant ic ipated WSPIG submissions

from the 796 applications received in respect

of the previous f inancia l  per iod.

375 appl icat ions were received for the

Strategic Cash Grant (SCG),  compared with

161 in the previous year - again an extremely

sat isfactory increase of over 132%.

The cont inued appointment of Fasset

Ski l ls  Advisors (FSAs),  coupled with the

presentat ion of targeted WSP/WSPIG

roadshows, has cont inued to increase the

rate of employer part ic ipat ion and has been

a key tool  in developing the capacity of  the

sector to effect ively plan for and implement

tra in ing. This capacity-bui ld ing concept

has been taken even further with the

development of an SDF Excel lence

programme, entai l ing ski l ls  programmes,

networking events and recognit ion of

excellence to be launched in the coming year.

The complet ion, on our behalf ,  of the Human

Sciences Research Counci l 's (HSRC's) major

research intervent ion has culminated in an

impressive body of demand and supply

analys is of  the sector.  Fasset has a lso

completed a fu l l  analys is of  a l l  Year 1  (Y1)

grants and has nearly completed the analysis

of the Y2 grants. A summary of this research

has been made widely avai lable to the sector.

Fasset's tru ly comprehensive research wi l l

lead to an updat ing of the Sector Ski l ls  Plan

(SSP) dur ing the course of the upcoming

year and wi l l  guide the strategic act iv i t ies of

Fasset for some t ime to come.

COMMUNICATION AND MARKETING

The cont inued increase in the already high

level of stakeholder part ic ipat ion in the areas

of grant submissions,  s igning of learnership

agreements and project submissions is a most

grat i fy ing response to Fasset's recognit ion

and understanding of the invaluable role a

professional  market ing approach can play in

any organisat ion.

Fasset has enjoyed considerable, measurable

success with many of its communication tools.

For example:

• the website remains a f lagship mechanism

for communication with over 38 000 website

impressions and near ly 6 000 v is i tors in 

March 2003 alone

• over 380 members attended the 

learnerships and ski l ls  p lanning roadshow

• over 1 800 members attended the

Continuous Professional Education (CPE) 

roadshows.

Over and above these, our quarter ly

newsletter,  monthly e-zine, cal l  centre,

exhibit ions,  Annual  General  Meet ing (AGM)

and project launches were successful ly  run

and implemented and contributed to Fasset's

success in the past year.

Our proact ive plan to engage with the media

was maintained, with numerous press

releases and art ic les being prepared and

publ ished and a number of interv iews

arranged. This resulted in some R2 mi l l ion

worth of media coverage dur ing the year.

Stakeholder v is i ts and presentat ions are

proving an increasingly important means of

communicat ion. We also cont inue to support

the professional  bodies with in the sector

with a presence at their  annual  funct ions,

convent ions and exhibit ions.  We are act ively

and posit ively interact ing with the DoL, both
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formal ly and informal ly,  and we wi l l  cont inue

to forge a posit ive relat ionship with th is,  and

al l  other,  important stakeholders.

SOCIAL PROJECTS

The systems and procedures for the allocation

of unclaimed grant funds were effectively

established over the past year, in accordance

with the strategy agreed to by the Management

Board. This has allowed Fasset to seek out and

effectively fund many social projects that are

aligned with the SSP and priority areas identified

as part of the annual strategy.

Dur ing the per iod under review, Fasset

ident i f ied and embarked on an increasing

number of these socia l  projects.  These

projects are a l igned to the strategic

object ives and direct ion of Fasset,  as

ident i f ied by the Management Board and

detai led in Fasset's SSP. Every project is

approved by the Executive Committee (EXCO)

in accordance with specif ic object ives and

del iverables that are determined to be in l ine

with these strategic imperatives. The projects

cover a range of levels,  f rom Grade 12

Mathematics and Account ing br idging

intervent ions,  to post-graduate learnership

support init iatives. The new projects identif ied

for funding in 2003 further indicates

Fasset's growing abi l i ty to support a

broadening spectrum of areas,  including

init iat ives for the f inancial  markets industr ies

as wel l  as the debt col lect ion industry.

Every project is  monitored on an on-

going basis and is measured against the

agreed object ives and del iverables.  The

progress of each project is  reported against

monthly and th is informat ion is submitted to

the Audit  Committee, EXCO, and the

Management Board. A number of projects

embarked upon in the previous f inancia l

period, also reached a successful conclusion.

Funding for these socia l  projects is  made

avai lable from the uncla imed grants.  The

projects that have been supported by Fasset

are l isted in Note 20.1 to the Financia l

Statements.  I t  is  excit ing and grat i fy ing to

note that despite the t ime delay of at  least

a year in calculat ing surplus funds, Fasset

has already al located 93% of a l l  funds

avai lable.

In summary,  at  year-end, a total  of

R74 945 000 had been al located to socia l

projects,  of  which R20 687 000 had already

been spent on the ident i f ied projects.

The NSF Funded Thuthuka Project

Over and above the projects identified through

Fasset's social development project process,

Fasset submitted the Thuthuka Education

Upliftment Project - Eastern Cape to the NSF

in 2001 for approval.

The project has a number of key elements.

The f i rst  is  a school- level  programme, a imed

at support ing Grade 11 and 12 learners in

Maths and Account ing. This is  done through

the provis ion of expert-run cl in ics,  the

provis ion of professional  learning mater ia ls

and educator cl inics and material. The second

key element is the capacity bui ld ing of the

Centre of Account ing at the Univers i ty of

Fort  Hare so that they are able to offer an

accredited BCom Account ing degree. The

purpose of th is e lement is to cont inue to

provide entry points and career paths to the

learners being supported in the province.

Final ly,  the project a lso offers Street

Finance, a programme to upski l l  pr incipals

and educators in personal  f inancia l

management.

The successful implementation of this project

in 2002 was a great achievement for the

Thuthuka task team. Their  efforts are c lear ly

seen in the numerical  results of  the project,

which has a lso made an indel ib le and
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THE ORGANISATIONAL FRAMEWORK

In order to have achieved the s igni f icant

successes highl ighted above, a strong

organisat ional  infrastructure is needed to

support the act iv i t ies of Fasset.  This next

sect ion detai ls  th is structure.

Established to fulfil the mandate of the Skills

Development Act (SDA), the structure consists

of two main components; the Management Board

and Committees, and the Management Team

who are responsible for executing its functions.

Management Board

Responsibi l ity

The Management Board of Fasset has a

mandate for, amongst other duties, the

monitoring and reviewing of the preparation,

integrity and rel iabi l i ty of Fasset's f inancial

statements, accounting policies and information

contained in this report. This responsibi l i ty

is supported by internal control and r isk

management processes implemented by

Management, and independently monitored for

effectiveness by the outsourced audit function.

Fasset and the Management Board are

committed to the character ist ics of

transparency, integr i ty,  corporate discip l ine,

independence, responsibi l i ty,  fa i rness,  socia l

responsibility and accountability, as advocated

in both volumes of the King Report on

Corporate Governance and Conduct.

Composition

The Management Board consists of  one

execut ive member and 16 non-execut ive

members,  of  which:

• Four are trade union representat ives

• Four are professional  body representat ives

• Eight are employer representat ives,  and

• The CEO, who has no vot ing r ights.

Although the project has been enormously

effective, ways to further improve the impact

of the project and the effect iveness of the

cl in ics were ident i f ied after i t  became clear

to the school project coordinators that many

of the learners were unable to express their

technical  knowledge effect ively.  Because

of th is,  Fasset was approached to fund the

addit ion of Engl ish c l in ics to the already

funded Maths and Accounting cl inics, in 2003

and 2004. Fasset is  now also contr ibut ing

this e lement to th is excit ing project and the

Thuthuka - Eastern Cape English cl inics, thus,

form part  of  Fasset's socia l  projects.

The financial details regarding this NSF funded

project are provided in the f inancia l

statements of th is report.

Investors in People (I IP)

Fasset was proudly accepted as a pi lot

del ivery partner to Investors in People (South

Afr ica) in January 2003. This pi lot  partner

status wi l l  a l low Fasset to embark upon a

programme of communicat ing the standard

to part ic ipat ing members of the sector.

45,09%

47,60%

Thuthuka Learner
Average Pass Rate

64%

77%

38,12%

Provincial Average
Pass Rate

37%

65%

Subject Thuthuka Learner
Average

Provincial
Learner Average

Accounting
(HG)

Accounting
(SG)

Maths (SG)

Maths (HG)

Subject

Maths

Accounting

42,91%

49,14%

29,17%

40,63%

42,38%

intangible impact on the l ives of so many.

Some stat ist ical  results on the project are

provided in the accompanying table.
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The Management Board meets at least

quarter ly to evaluate performance, assess

r isks and review the strategic direct ion of

Fasset.  Dur ing the year under review, the

Management Board met on 4 occasions

(2 August 2002; 12 September 2002; 7 March

2003; 7 June 2003),  and held a strategic

planning session on 2/3 August 2002.

In accordance with the const i tut ion,  the

Management Board is re-elected on an annual

basis. The accompanying table indicates the

composit ion of the Management Board,

which took over off ice from 7 June 2002,

as wel l  as the number of Management Board

meetings each member attended.

Dur ing the per iod under review, Stan

Hutcheson stepped down as Chairman of the

Board, due to a potent ia l  perceived conf l ict

of interest,  a l though he remained act ive on

the Board and in the structures of Fasset.  At

this stage, the Vice-Chairman, Vusi  Mabena,

became the Chairman and Graham Terry

Management
Board
Member

Representing Organisation
Meetings
Attended Race Gender Committees

3Johannes Botha Employers JP Botha
Rekenmeesters

3 White Male Learnerships
EXCO

Robert Capper Employers PWC 2 White Male Finance
EXCO

Theuns Gerber Employees ICSA 3 White Male Audit

Stanley Hutcheson Employers Anderson 4 White Male (Chairman)
EXCO

Cheryl James Fasset CEO Fasset 4 White Female EXCO

Ben Laauwen Employees Laauwen and
Associates

3 White Male

Vusi Mabena Employers IDC 4 Black Male (Vice-Chairman)
(Chairman)
EXCO

Witness Magoswana Employees NEHAWU 4 Black Male Audit
EXCO

Ashley Ross Employees PSA 1 White Male Communications
EXCO

Kobus Skeen Employees PSA 2 White Male

Mnedici Sonjica Employees NEHAWU 2 Black Male

Graham Terry Employees SAICA 4 White Male Chairman
(Vice-Chairman)
Management Information
EXCO

Anglo Operations
Limited

Mary-Anne Trollope Employers 4 White Female Quality Assurance

Danie van Niekerk Employees CFA 4 White Male

Office of the
Auditor-General

Jan van Schalkwyk Employers 3 White Male

Karen van Wyk Employers SAIFM 3 White Female Skills Planning

Roger Wadsworth Employers Deloitte & Touche 3 White Male
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was elected Vice-Chairman. Vusi Mabena then

took a posit ion outs ide of the sector and

was unable to cont inue his part ic ipat ion on

the Board. Graham Terry then took over as

Chairman for the remaining per iod.

The Board is supported by var ious internal

committees that help i t  execute i ts

responsibilities and the Board delegates certain

responsibi l i t ies to these committees. These

duties include, amongst others, the formulation

of pol icies and procedures. The committee

structure is provided in Appendix B. Members

wil l  have attended up to 10 committee

meetings per year (Finance Committee

normally meets on a monthly basis), over and

above the Management Board meetings.

Attendance at committee meetings is not

remunerated, apart from that of the members

of the Audit Committee (whose remuneration

is disclosed in the accompanying table)

and part icipation is based on a voluntary

commitment of time. Committee members are,

however, reimbursed for any out of pocket

expenditure, such as travel.

Audit Committee

The Audit  Committee is remunerated on an

hour ly basis,  determined by the number of

meet ings attended and the number of hours

each meet ing lasted. The remunerat ion rate

used was R645 per hour,  as recommended

by the Auditor-General  rate scales.

The Committee meets at least twice a year

(f ive t imes in the period under review) and,

by invitat ion, Deloitte & Touche, the Off ice of

the Auditor-General ,  Fasset's CEO, the

Pol ic ies and Projects Manager of Fasset,

together with the internal auditors, attended

Audit  Committee meetings to review

accounting, audit ing, f inancial  report ing and

internal  control  matters.

An Audit Committee charter exists, there is an

internal audit function and the Audit Committee

has confirmed that adequate internal control

systems are maintained, as can be seen by

the Audit Committee report elsewhere in

this publ ication. There were no material

breakdowns in the functioning of the internal

f inancial control systems during the year.

Management Team

The Management Team's main responsibil ity is

to implement the strategies and policies as

outlined in the legislation and agreed to by the

Management Board. It is responsible for

implementing the core functions as defined in

the SDA; implementing financial administration

systems and accounting in terms of the budget;

maintaining and constantly re-evaluating the

governance systems; research; dissemination

of information; maintaining the database and

website; and performing all administrative

functions necessary to ensure compliance with

relevant legislation.

Board Committee Name Committee Chair Number of Meetings

Audit Committee Kobie Kleynhans (Independent Chair) 5

EXCO Graham Terry 6

Learnerships Johannes Botha 4

Quality Assurance Mary-Anne Trollope 4

Skills Planning Karen van Wyk 4

Communications Ashley Ross 4

Finance Robert Capper 10

Management Information Graham Terry 0 (IT issues were dealt with directly
through EXCO during this period)
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By enter ing into a re lat ionship for the IT and

f inancia l  funct ions to be managed through

an outsource model,  our outsource partner

being Deloitte & Touche, the staff ing of

the organisat ion has been l imited to 11

people, as i l lustrated in the staff  organogram

(see Appendix C).  This mechanism for the

growth in the capacity and delivery of services

to Fasset's sector has proven so successful

that the project management has been

outsourced to OD&MS and the internal  audit

funct ions to MSGM Masuka Jeena. This use

of expert ise in re levant specia l ist  areas has

al lowed Fasset to improve and grow with a

very l imited increase in staff  numbers.

Human resource pol ic ies and procedures

are in place and the composit ion of the

Management Team ref lects Fasset's

commitment,  not only to ski l ls  development,

but employment equity within the organisation

and sector.  The occupat ional  levels and

grades, detai led below, are a l igned with the

sector and ref lect the commitment of the

organisat ion to meet ing i ts human resource

needs through clear ly def in ing the roles and

act iv i t ies that would be required to f i l l  a l l

re levant posit ions.

Occupational Category Fasset Job Title and Grade Salary Bands
(According to Patterson & Hay)

Senior Managers CEO - E3, 1054 - 1150  R482 000 - R635 000

Professionals Learnerships/ETQA Manager - DU, 586 - 720  R235 000 - R417 000
Skills Development Planning Manager - DU, 586 - 720
Marketing Manager - DU, 586 - 720
Policies and Projects Manager - DU, 586 - 720

Skilled technical and  Senior Assistant - CL, 208 - 320  R90 000 - R154 000
academically qualified

Semi-skilled Administrative Assistants - BU, 93 - 109  R67 000 - R110 000

Audit Committee Organisation Position  Meetings Remuneration
Member Attended

Institute of Internal
Auditors

Management Board Member   
Willie Erasmus (replaced by Theuns Gerber 2 R2 150

during financial year)

Management Board Member 
Theuns Gerber (replaced Willie Erasmus during 2 R4 741

financial year)

Lauriette Modipane Metrorail Independent Member 4 R5 493

  

Kobie Kleynhans Technikon SA Independent Chairperson 4 R5 816

Emie Heyn Independent Member 5 R8 503

Audit Committee

Witness Magoswana R7 536

Veronica du Preez Independent Member 5 R8 503

Management Board Member 4
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CORPORATE GOVERNANCE

Fasset,  as a publ ic ent i ty,  is  governed by

the requirements of the PFMA and is

also committed to ensur ing that the

recommendat ions of the King Reports are

adhered to.

In this regard a comprehensive set of pol icies

and procedures have been designed and

implemented in accordance with the Fasset

const i tut ion and in support of  the SSP and

Business Plan.  These pol ic ies contr ibute

towards the effect iveness of corporate

governance strategies and are in accordance

with the PFMA and King Reports.

Reference to good corporate governance has

already been made, both in the Chairman's

Report as wel l  as ear l ier  in th is report.  I t  is ,

however,  important to specif ical ly  note

the internal  f inancia l  controls and r isk

management measures that have been put

in place as part  of  the overal l  strategy of

ensur ing that PFMA requirements are met

and good corporate governance pol ic ies

adhered to.  Further,  appropr iate pol ic ies

are supported by reasonable and prudent

judgements and est imates have been used

consistent ly.

Internal Financial Control

Internal  f inancia l  control  focuses on cr i t ical

r isk areas. These areas are ident i f ied by

Management, confirmed and reviewed by the

Audit  Committee and accordingly evaluated

by the internal  auditors.

The Fasset Management Team, as wel l  as i ts

governing structures,  are conf ident that the

standards set and the implementat ion of

systems of internal  control  and account ing

control are adequate and ensure the integrity

and rel iabi l i ty of the f inancial  statements and

accountabi l i ty of  Fasset's assets.  The

systems of internal  f inancia l  controls

are monitored throughout the year by

Management and internal audit.

Management is responsible for implementing

controls, ensuring that personnel are suitably

qual i f ied and that appropr iate segregat ion

of dut ies exists.  Processes are in place

to monitor the effect iveness of internal

control  and to ident i fy and report mater ia l

breakdowns as wel l  as to ensure that t imely

and appropr iate correct ive act ion is taken.

Risk Management

An independent r isk process has been

implemented to effect ively ident i fy,  evaluate

and assess al l  r isks to enable Management

to l imit  losses through sound judgment

and decis ion-making. Fasset has a fu l l

understanding of al l  the risk elements and the

necessary ski l ls  and systems to manage

those r isks.

Fasset constant ly improves i ts r isk

management techniques by insti l l ing a culture

of r isk awareness. The internal auditors have

the responsibi l i ty to monitor the prescr ibed

procedures and have direct access to the

CEO, the Audit  Committee and the

Management Board. (This is  a Treasury

Regulat ion requirement).  Further in th is

regard, Fasset has,  in the per iod under

review, developed and implemented a Fraud

Prevent ion Plan,  a Business Cont inuity Plan

and a Mater ia l i ty Framework. The Mater ia l i ty

Framework was developed to art iculate the

meaning of the concepts "mater ia l i ty"  and

"signif icance" for purposes of certain events

as def ined in the Treasury Regulat ions to the

PFMA. Both quant i tat ive and qual i tat ive

cr i ter ia were taken into account in

determining the var ious levels of  mater ia l i ty

and s igni f icance.  Dur ing the year under
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review, there were no instances that occurred

as envisaged by the Treasury Regulat ions to

the PFMA ( ie disclosures to the Execut ive

Authority, informing the National Treasury of

certa in def ined transact ions,  losses through

cr iminal  conduct or i r regular,  f ru i t less or

wasteful expenditure) that required the pol icy

developed in the Mater ia l i ty Framework to

be appl ied.

It  is further required that the Annual Financial

Statements of publ ic ent i t ies be audited by

the Off ice of the Auditor-General .  In th is

regard the Off ice of the Auditor-General  has

completed the audit  and the f inal  report

issued by the Off ice has been included in this

annual  report.

Sustainabil ity

Fasset has effect ive internal  controls,  r isk

management processes and human resource

pol ic ies and procedures to ensure that the

organisat ion is sustainable and wi l l  be able

to cont inue to operate at a h igh level  of

effect iveness in the future.

SUMMARY OF THE HIGHLIGHTS

OF THE YEAR

Fasset has concluded i ts second effect ive

year of implementation with many successes

to report.  I t  seems that th is report is  fu l l  of

achievements and i t  would be di f f icult  to

ident i fy indiv idual  h ighl ights.  However,  there

are some pivotal  points worthy of h ighl ight:

• The cont inued, extraordinary increase

in part ic ipat ion rates by employers,

predominant ly SMMEs (188%)

• The registrat ion of over 8 924 learners,  

supported by the partnerships with 

professional  bodies and other sectors and

an immense support from employers

• The implementat ion and approval  of  a 

growing number of socia l  projects -  10 in 

the per iod under review

• The ever-increasing number of stakeholders

part ic ipat ing in our CPE programme, 

faci l i tated in support of the NSDS target of

creat ing a culture of l i fe- long learning.

These highl ights,  and the notable successes

t h a t  t h e y  h a v e  l e d  t o ,  i n d i c a t e  t h e

commitment of the broader stakeholder

community to ski l ls  development with in the

sector.  We are extremely grateful  to a l l

stakeholders who have already part ic ipated,

but wi l l  cont inue str iv ing to increase

part icipation rates by employers, the number

of registered learners and the number of

projects being supported through strategic

project funding.

CHALLENGES

The last year,  even though i t  was extremely

successful  in terms of del ivery,  has not been

without i ts chal lenges - a number of which

sti l l  face us. The accuracy and completeness

of levy informat ion from SARS, and the lack

of c lar i ty on effect ive report ing mechanisms

through the DoL, are the key chal lenges with

which Fasset must contend in order to

cont inue to achieve and promote our

successes.

The need to effectively understand the means

and barr iers to the transformat ion of our

sector,  as wel l  as fu l ly  understanding the

impact of the social  projects in this regard, is

becoming a pr ior i ty and wi l l  be addressed in

the upcoming per iod.

The need to further increase the number

of employers benef i t ing from the Ski l ls

Development Levy (SDL) and the number of

employers submitting WSPs, despite repeated

success in th is regard, a lso needs to be

cont inual ly  addressed.
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The mechanisms to accredit ,  measure and

support sk i l ls  programmes in the sector is

another area that wi l l  be receiv ing attent ion

in the upcoming per iod.

CONCLUSION

The Management Team believes that this year

has effect ively been one of successful

implementat ion.  The strong foundat ions set

in the previous per iod and the increasing

levels of  sector support and buy- in have

allowed the team to excel in its achievements.

The upcoming year wi l l  remain chal lenging as

we seek to cont inue to grow off  an a lready

strong base. However,  with the support

and commitment of the sector and al l  i ts

stakeholders that we have come to expect,

we are convinced of our abi l i ty to meet the

targets set for the next per iod.

The year ahead wi l l  see us focusing

on increasing the part ic ipat ion rates of

both employers and learners;  increasing

implementation and measurement of strategic

socia l  projects and str iv ing to improve and

expand on the addit ional benefits we are able

to br ing our levy-paying members to meet

our object ives.

The chal lenge is a lways going to be one of

accountable delivery and with the support of

a dedicated Management Team, Management

Board and broader stakeholder community,

I  bel ieve that we are wel l  p laced to meet the

chal lenge.

CHERYL JAMES

CEO
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AUDIT COMMITTEE REPORT

INTRODUCTION

The Management Board of Fasset is committed

to corporate governance practices.

At 31 March 2003, the Audit  Committee

consisted of the fol lowing members:

• Kobie Kleynhans (Chairman) • Emmie Heyn

• Laur iette Modipane • Veronica du Preez

• Theuns Gerber • Witness Magoswana

AUDIT COMMITTEE CHARTER

The Audit Committee Charter is continually

updated to comply with world best practice. The

Charter complies with principles of good

governance and with the requirements of the

PFMA. The Audit Committee is accountable to

the Management Board and has an oversight

function with regard to:

• Financial management and other reporting

pract ices

• Internal  controls and the management of

r isks

• Compl iance with laws, regulat ions and 

good ethical  pract ices

• The external  audit  funct ion,  and

• The internal  audit  funct ion.

The Audit  Committee has sat isf ied i ts

responsibi l i t ies for the year in compl iance 

with i ts terms of reference.

REPORT ON THE OPERATIONS OF THE

AUDIT COMMITTEE

During the per iod under review, the most 

important aspects to which the Audit  

Committee devoted i ts attent ion were:

• Reviewed and approved the internal audit 

charter in consultation with the head of audit

• Reviewed the r isk analys is which has 

been completed, as wel l  as the internal  

audit  coverage plans and budget

• Considered internal  audit  reports and 

made recommendat ions as appropr iate

• Monitored progress with the internal  

a u d i t  c o v e r a g e  p l a n  a s  w e l l  a s  

Management's fo l low-up of matters 

requir ing attent ion throughout

• Monitored compl iance with Fasset 

pol ic ies and appl icable legis lat ion

• Reviewed the draft and audited Annual 

Financial Statements for the year ended

31 March 2003

• Reviewed the audit report of the Auditor-

General of the Annual Financial Statements 

for the year ended 31 March 2003

CONCLUSION

The Audit Committee wishes to report to 

the Management Board that in its opinion:

• The Audit Committee has carried out its 

operations appropriately, dil igently and in 

accordance with the statutory and other 

requirements

• The major risks facing and which are under

the control of Fasset are continually being

updated and the three year audit plan 

accordingly adjusted so that the major risks

are being properly managed

• Signi f icant matters requir ing 

Management attent ion have been 

adequately addressed

• The internal control  systems are effect ive

• The internal  auditors are operat ing 

object ively and independent ly

• The external  auditors are operat ing 

object ively and independent ly

• The Annual  F inancia l  Statements for the 

year ended 31 March 2003 fa ir ly  present

the posit ion of Fasset

• The Office of the Auditor-General has not 

raised any matters of significance within the

control of Fasset.

KOBIE KLEYNHANS

Chairman

Audit Committee
Report
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AUDITOR-GENERAL’S REPORT

Auditor-General’s
Report

REPORT OF THE AUDITOR-GENERAL TO

THE MINISTER OF LABOUR ON THE

FINANCIAL STATEMENTS OF THE

FINANCIAL AND ACCOUNTING SERVICES

SECTOR EDUCATION AND TRAINING

AUTHORITY FOR THE YEAR ENDED

31 MARCH 2003.

1. AUDIT ASSIGNMENT

The f inancial statements, as set out on pages

17 to 37,  for the year ended 31 March 2003,

have been audited in terms of sect ion 188 of

the Const i tut ion of the Republ ic of  South

Afr ica,  1996 (Act No 108 of 1996),  read with

sect ions 3 and 5 of the Auditor-General  Act,

1995 (Act No 12 of 1995).  These f inancia l

statements,  the maintenance of effect ive

control  measures and compl iance with

relevant laws and regulat ions are the

responsibi l i ty of  the account ing off icer.  My

responsibi l i ty is  to express an opin ion on

these f inancia l  statements,  based on the

audit .

2. NATURE AND SCOPE

2.1 Audit of Financial Statements

The audit  was conducted in accordance

with Statements of South Afr ican Audit ing

Standards. Those standards require that I plan

and perform the audit  to obtain reasonable

assurance that the f inancia l  statements are

free of mater ia l  misstatement.

An audit  includes:

• examining, on a test basis,  evidence

support ing the amounts and disclosures in

the f inancia l  statements,

• assessing the account ing pr incip les used

and s igni f icant est imates made by

Management,  and

• evaluat ing the overal l  f inancia l  statement

presentat ion.

Furthermore, an audit includes an examination,

on a test basis, of evidence supporting

compliance in all material respects with the

relevant laws and regulations which came to my

attention and are applicable to financial matters.

I  bel ieve that the audit provides a reasonable

basis for my opin ion.

3. AUDIT OPINION

3.1 Audit of Financial Statements

In my opin ion, the f inancia l  statements fa ir ly

present,  in al l  mater ia l  respects, the f inancial

posit ion of the Financia l  and Account ing

Services Sector Educat ion and Train ing

Authority at 31 March 2003 and the results of

i ts operat ions and cash f lows for the year

then ended, in accordance with Statements

of General ly  Accepted Account ing Pract ice

and in the manner required by the Publ ic

Finance Management Act (Act No 1 of 1999).

4. APPRECIATION

The assistance rendered by the staff  of  the

Financia l  and Account ing Services Sector

Educat ion and Train ing Author i ty dur ing the

audit  is  s incerely appreciated.

N. Manik

for Auditor-General

Pretoria, 04/07/2003
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Statement of Financial Performance
for the year ended 31 March 2003

REVENUE

Ski l ls Development Levy income

Ski l ls Development Levy: Penalt ies and Interest

Donations for special  projects

Investment income

National  Ski l ls Fund income

Other income

Total revenue

EXPENSES

Administrat ion expenses

Employer Grants and Project expenses

National  Ski l ls Fund expenses

Total expenses

Net surplus for the year

94 564

717

59

8 200

8 868

258

112 666

(8 748)

(51 610)

(8 868)

(69 226)

43 440

Year ended
31 March 2003

(R’000)

Note

2

11

3

4

5

1

6

1

4

1

58 174

295

59

3 027

-

309

61 864

(6 280)

(39 296)

-

(45 576)

16 288

Year ended
31 March 2002

(R’000)

FINANCIAL
STATEMENTS
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FUNDS AND LIABILITIES

Funds and Reserves

Discret ionary fund reserve

Unappropriated surplus

Current Liabil it ies

Ski l ls Development Grants payable

Accounts payable

VAT payable 

Employee ent it lements

Donor funding received in advance

National  Ski l ls Fund

Total net funds and l iabil it ies

ASSETS

Non-current Assets

Property,  plant and equipment

Investments

Current Assets

Ski l ls Development Levy debtors

Accounts receivable

Cash and cash equivalents

Total assets

Statement of Financial Position
at 31 March 2003

80 188

Ni l

80 188

31 226

6 399

(286)

123

616

6118

44 196

124 384

361

91 885

92 246

22 533

853

8 752

32 138

124 384

Year ended
31 March 2003

(R’000)

Note

7

8

9

10

11

4

12

13

14

15

16

Year ended
31 March 2002

(R’000)

36 748

Ni l

36 748

21 390

11 734

489

-

675

-

34 288

71 036

405

53 472

53 877

15 729

23

1 407

17 159

71 036

FINANCIAL
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Statement of Changes in Funds
for the year ended 31 March 2003

Balance at 1 April 2001

Net surplus per statement of financial

       performance allocated

Prior year adjustments

Transfer to discret ionary reserve

Excess reserves transferred to 

unappropriated surplus reserve

Provis ion for transfer of

     unappropriated surplus

Balance at 31 March 2002

Net surplus per statement of financial

performance al located

Transfer to discret ionary reserve

Excess reserves transferred to 

unappropriated surplus reserve

Approval  for accumulat ion of

funds obtained

Provis ion for transfer of 

    unappropriated surplus

Balance at 31 March 2003

12 245

15 555

(2 219)

(25 581)

-

-

-

32 875

(32 875)

-

-

-

-

-

653

6 404

(7 057)

-

-

-

1 393

(1 393)

-

-

-

-

STATEMENTS

12 724

19 839

4 185

-

-

-

36 748

43 440

-

-

-

-

80 188

-

-

-

36 748

-

-

36 748

9 172

34 268

-

-

-

80 188

Administra-
tion

Reserve

Note

1

Employer
grants

Reserve

Discre-
tionary

Reserve

Unappro-
priated
Surplus

Total

479

3 631

-

(4 110)

-

-

-

-

-

 --

--

-

-
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CASH FLOWS FROM OPERATING ACTIVITIES

Net cash f low generated by operat ing act iv i t ies

Cash generated from/(ut i l ised by) changes in

   working capital

Cash generated from/(ut i l ised by) operat ions

Interest received

Net cash inflow/(outflow) from operating activities

CASH FLOWS FROM INVESTING ACTIVITIES

Purchase of equipment

Proceeds from disposal of equipment

Net cash inflow/(outflow) from investing activit ies

CASH FLOWS FROM FINANCING ACTIVITIES

Repayment of borrowing or loans

Net cash inflow/(outflow) from financing activit ies

NET INCREASE/(DECREASE) IN CASH AND   

CASH EQUIVALENTS

CASH AND CASH EQUIVALENTS AT      

BEGINNING OF YEAR

CASH AND CASH EQUIVALENTS AT END

OF YEAR

Cash Flow Statement
for the year ended 31 March 2003

35 396

2 274

37 670

8 200

45 870

(137)

25

(112)

-

-

45 758

54 879

100 637

Year ended
31 March 2003

(R’000)

Note

17

18

12

13 & 16

13 & 16

13 343

18 105

31 448

3 067

34 515

(169)

-

(169)

(520)

(520)

33 826

21 053

54 879

Year ended
31 March 2002

(R’000)

FINANCIAL
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Accounting Policies to the Annual Financial
Statements for the year ended 31 March 2003

National Skills Fund contribution

Administration costs of the Seta

Employer Grant Fund Levy

2002
(%)

20

10

70

100

2003
(%)

20

10

70

100

The pr incipal  account ing pol ic ies adopted in

the preparat ion of these f inancial  statements

are set out below and are consistent with

those of the previous year.

I .  BASIS OF PREPARATION

The financial statements are prepared in 

accordance with and comply with Statements 

of GAAP. The financial statements are prepared 

on the historical cost basis.

I I .  REVENUE RECOGNITION

i. Levy income

In terms of section 3(1) and 3(4) of the Skills

Development Levies Act, 1999 (Act No 9 of 

1999), registered member companies of the Seta

pay a Skills Development Levy of 1% of the total

payroll cost to SARS, who collect the levies on

behalf of the Department of Labour.

Member employer company levy payments 

are set aside in terms of the Ski l ls

Development Act,  97 of 1998 for the 

purpose of:

80% of Skills Development Levies are paid over

to the Seta (net of the 20% contribution to the

NSF). The Seta could not verify that SARS has

collected all potential skills levy income.

R e v e n u e  r e c o g n i t i o n  o f  l e v y  i n c o m e

represents amounts received and receivable

from the Department of Labour.  Ski l ls

Development Levy revenue is acknowledged

on the accrual basis, except for interest and

penalt ies on the Ski l ls  Development Levy,

which are recognised when received.

Amounts recognised for Ski l ls  Development

Levies in respect of both Administration (10%)

and the Employer Grants Fund (70%) include

estimates and accruals for those months’ levy

income not actually received by year-end due

to t iming delays.  These est imates are based

on an extrapolat ion of the f i rst  n ine months

levies received for the year. Changes to pr ior

year estimates are accounted for in revenue

in the current per iod of change.

Init ial recognition of levy revenue does not

include uncollectable amounts in the estimate.

No provision for bad debt has been made as

material amounts owed are owed by the

Department of Labour in terms of the Skil ls

Development Levies Act.

Revenue is disclosed net of Value Added Tax.

Refer to Account ing Pol icy XI I  on recognit ion

of Value Added Tax.

i i .  Donor Income

Condit ional  grants from donor agencies or

indiv iduals are recognised as revenue when

received, and where i t  is  probable that the

condit ions wi l l  be met.

However,

• i f  i t  is  probable that a condit ion wi l l  be 

breached and the asset be returned, or,

• if it is equally probable that the condition wil l

be met or breached and the asset be returned,

then a l iabi l i ty is  recognised. In these 

circumstances, once the condit ions have 

been met,  the l iabi l i ty is  ext inguished and

revenue recognised.

STATEMENTS
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iii. Interest Income

Interest is recognised on a time proportion basis

as it accrues, unless collectability is in doubt.

III. GRANTS

A registered member employer may recover a

minimum of 70% of its total levy payment by

complying with the following grant criteria in

accordance with the Skills Development

Regulations of 22 June 2001:

• Workplace Skills Planning Grant (WSP):

The employer has submitted an application 

for a grant in the prescribed form (Workplace

Skills Planning Grant) which grant must be 

equivalent to 15% (2002 : 15%) of the total levies

paid by the employer during the financial year; or

• Workplace Skills Plan Implementation Grant

(WSPIG):

The employer has submitted an application for 

a grant in the prescribed form (Workplace Skills

Plan Implementation Grant) which grant must be 

equivalent to 45% (2002 : 50%) of the total levies

paid by the employer during the financial year; or

• Discretionary Grant (SCG):

A Seta may, as indicated in Section 6(3) of 

the Regulations, out of any surplus monies, 

determine and allocate discretionary grants 

to employers who have submitted an 

application for a discretionary grant in the 

prescribed form, which grant could be 

equivalent to 10% (2002 : 5%) of the total levies

paid by the employer during the financial year.

Liabil it ies for the various grant types as set out

in the regulations to the Skills Development Act,

97 of 1998 are accounted for once the specific

criteria has been complied with by member

companies and such compliance has been

approved by the Seta. Provision is also made

for employer grants payable where grant

applications have been approved, but not yet

disbursed, as well as for grant applications

received after year-end relating to training plans

implemented during the year under review, but

which have not been through the approval

process. The portion of the provision relating

to grant applications received after year-end is

disclosed at an estimate of the amount of grant

applications that would probably be approved.

IV. RESERVES

i. Unappropriated Surplus

Section 53(3) of the Public Finance Management

Act, 1999 (Act No 29 of 1999) as amended

requires that a Seta may not accumulate

surpluses unless the prior written approval of

the National Treasury has been obtained.

There is a time delay of approximately eighteen

months to two years before the Seta has

allocated grant funds to employers or entered

into contractual ly binding agreements where

grants become payable to employers, workers

of employers and other education and training

providers.  I t  is  therefore impract icable to

transfer the surplus of a specif ic year to

Nat ional  Treasury where these funds would

be spent in the short to medium term.

The fol lowing pol ic ies have been adopted in

the preparat ion of the f inancia l  statements:

W h i l e  t h e r e  i s  a  n i l  b a l a n c e  o n  t h e

unappropr iated surplus,  the statement of

changes in funds is used to demonstrate the

al locat ion of var ious surplus funds.

Surplus reserves, as ref lected below, are

transferred to the unappropr iated surplus.

Where approval  for the accumulat ion of

FINANCIAL
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surpluses has been obtained from Nat ional

Treasury, such amounts are transferred back

to the respect ive reserves, and the amount

of the approved accumulat ion is d isclosed

in the statement of changes in funds. The

provision for the transfer to National Treasury

of the remaining surplus funds is made from

the unappropr iated surplus,  and is d isclosed

in the statement of changes in net funds. This

provis ion results in part  of  the net funds

becoming a l iabi l i ty.

Basis of calculation for surplus funds to

be transferred to National Treasury:

Employer Grants Reserve

A provis ion is ra ised for the excess of

mandatory and discret ionary employer grant

levies that has not been ut i l ised with in

two years after the end of the f inancia l

year in which such grant lev ies were

accounted for.

Discretionary Reserve

A provis ion is ra ised for the excess of

discret ionary funds that has not been ut i l ised

within one year after the end of the financial

year in which the funds were transferred into

the discret ionary reserve. The calculat ion is

made on a f i rst- in f i rst-out basis.

Disclosure of Contingent Liabil ity for al l

Reserves

National  Treasury may request a l l  surplus

funds to be transferred in terms of sect ion

53(3) of  the Publ ic F inance Management

Act,  1999 (Act No 29 of 1999) as amended.

A cont ingent l iabi l i ty is  d isclosed in the

f inancia l  statements equal l ing the total  of

a l l  the reserves, after the provis ion for the

distribution of the surplus to National Treasury

has been taken into account.

i i .  Administration Reserve

The Seta can use a maximum of 10% of the

ski l ls  development lev ies for administrat ion

expenses.

The excess of administrat ion grant lev ies is

transferred to the discretionary reserve to be

uti l ised for special projects and skil ls priorit ies.

The amount of  the reserve represents

administrat ion lev ies not ut i l ised to f inance

administrat ive expenses, which has been

approved by Nat ional  Treasury to be

accumulated for the next f inancia l  year.

i i i .  Employer Grants Reserve

70% of the Ski l ls  Development Levies are

used for the payment of mandatory and

discretionary grants to employers and others.

In pr incip le,  the Seta has two years after the

end of the f inancia l  year in which the levies

were accounted for,  to effect the grant

payments to employers.

Employer grant lev ies not ut i l ised dur ing

the above per iod are transferred to the

discretionary reserve any t ime before the end

of the two years after the end of the financial

year in which such grant lev ies were

accounted for.  Unut i l ised amounts not

transferred to the discret ionary reserve are

included in the amount provided to be

transferred to Nat ional  Treasury.

The amount of the Employer Grants Reserve

represents employer grant lev ies where:

• Less than two years have expired after the

end of the financial year in which the levies 

were accounted for,  or

• Approval  has been obtained from Nat ional

Treasury to accumulate funds for payment 

of employer grants in the next f inancial year.
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iv. Discretionary Reserve

In pr incip le the Seta has one year after the

end of the f inancia l  year in which the funds

were transferred into the discret ionary

reserve, to effect the discret ionary grant

payments.  Funds transferred from other

reserves gain a new "discret ionary" ident i ty

when transferred to the discretionary reserve.

The amount of  the reserve includes funds

where:

• Less than one year has expired after the 

end of the f inancial  year in which the funds

were transferred into the discret ionary 

reserve, or

• Approval  has been obtained from Nat ional

Treasury to accumulate funds to the next 

f inancia l  year.

The fol lowing types of discretionary funds are

included in the reserve:

• Donor income or funds received by 

the Setas from the Department of 

Labour,  the Nat ional  Ski l ls  Fund or 

any contr ibutor for the sole purpose 

of carry ing out the specia l  projects

• Surplus of administrat ion lev ies not 

ut i l ised to fund administrat ion costs

• Employer grant lev ies transferred 

from the employer grant reserve for

discret ionary projects

• Investment income, and

• Other income generated by the Seta.

No provis ion is made for d iscret ionary

payments that have been approved at year-

end, unless a present obl igat ion existed.

Such amounts are disclosed as committed

funds.

V. TAXATION

No provis ion has been made for taxat ion,  as

the Seta is exempt from income tax in terms

of Sect ion 10 of the Income Tax Act.

VI. FINANCIAL INSTRUMENTS

Financial instruments carried on the statement

of f inancial position include investments,

receivables, payables, leases and borrowings.

Where relevant, the particular recognition

methods adopted are disclosed in the

individual policy statements associated with

each item.

VII. PROPERTY, PLANT AND EQUIPMENT

Al l   property,  plant and equipment are stated

at cost less depreciat ion.  Depreciat ion is

calculated on the stra ight- l ine basis to wr i te

off  the cost of  each asset to their  residual

values over their  est imated useful  l i fe.

The annual  depreciat ion rates used are:

• Computer equipment 33,33%

• Computer software 50%

• Off ice furniture and f i t t ings 10%

• Off ice equipment 20%

Where the carry ing amount of  an asset is

greater than i ts est imated recoverable

amount,  i t  is  wr i t ten down immediately to

its recoverable amount.

Gains and losses on disposal of property, plant

and equipment are determined by reference

to their carrying amount and are taken into

account in determining operating profit.

VIII. CASH AND CASH EQUIVALENTS

Cash includes cash on hand and cash with

banks. Cash equivalents are short  term,

highly l iquid investments that are held with

registered banking institut ions with maturit ies

of less than 30 days and that are subject to

an ins igni f icant r isk of  change in value.

For the purposes of the cash f low statement,

cash and cash equivalents comprise cash on

hand and deposits held at cal l  with banks.

FINANCIAL
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IX. ACCOUNTING FOR LEASES - WHERE

A SETA IS THE LESSEE

Leases of assets under which the lessor

effectively retains al l the risks and benefits of

ownership are classif ied as operating leases.

Payments made under operating leases

are charged to the statement of f inancial

performance on a straight-l ine basis over the

period of the lease. When an operating lease

is terminated before the lease period has

expired, any payment required to be made

to the lessor by way of penalty is recognised as

an expense in the period in which termination

takes place.

X. ACCOUNTS RECEIVABLE

Accounts receivable are carried at anticipated

real isable value. An estimate is made for

doubtful receivables based on a review of al l

outstanding amounts at the year-end. Bad

debts are written off during the year in which

they are identif ied.

XI. PROVISIONS

Provisions are recognised when the Seta has

a present legal  or construct ive obl igat ion

as a result  of  past events,  i t  is  probable

that an outf low of resources embodying

economic benef i ts wi l l  be required to sett le

the obl igat ion,  and a rel iable est imate of

the amount of  the obl igat ion can be made.

Provis ions are reviewed at each statement

of f inancia l  posit ion date and adjusted to

ref lect the current best est imate.

XII. VALUE ADDED TAX (VAT)

The amount ref lected as Value Added Tax

due to SARS is in accordance with the

dispensat ion prescr ibed by SARS on 8 June

2001 and 24 Apr i l  2002. In accordance

with th is,  Value Added Tax is only calculated

and paid over on:

• Ski l ls  Development Levy:  

Administrat ion (10% port ion)

• Surplus funds on Employer Grant levy

(70% port ion) once used for projects

The Employer Grant levy (70%) that was

previously VAT neutral  becomes subject to

VAT when the surplus is used for projects.

The VAT output tax l iabi l i ty is  recognised on

funds ut i l ised on projects as far as actual

project expenditure has been incurred.

A contingent liability exists, based on the balance

of the surplus of the Employer Grant levy (70%)

that is expected to be paid out on projects.

XIII. EMPLOYEE ENTITLEMENTS

i. Short-term Employee Benefits

The cost of  short-term employee benef i ts

is recognised dur ing the per iod in which

the employee renders the related serv ice.

Employee ent i t lements to annual  leave are

recognised when they accrue to employees.

A provis ion is made for the est imated l iabi l i ty

for annual  leave as a result  of  serv ices

rendered by employees up to the statement

of f inancia l  posit ion date.  The provis ion has

been calculated at undiscounted amounts

based on current salary rates.

i i .  Post-employment Benefit Costs

No provis ion has been made for ret i rement

benef i ts as the Seta does not provide for

ret i rement benef i ts of  i ts employees.

Retrenchment benef i ts are recognised and

expensed only when the payment is made.

XIV. COMPARATIVES

Where necessary,  comparat ive f igures have

been adjusted to conform to changes in

presentat ion in the current year.
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Notes to the Annual Financial Statements
at 31 March 2003

1. ALLOCATION OF NET SURPLUS FOR THE YEAR TO RESERVES

Total Revenue

Levy income

Admin Levy income (10%)

Grant Levy income (70%)

Changes in estimate related to previous year

Seta transfers

Levy: Penalt ies and interest

Donations - special projects

Investment income

National Ski l ls Fund

Other income

Total Expenses

Administration expenses

Finance costs

NSF expenses

Employer grants and project expenses per statement

of f inancial performance

Changes in estimate related to previous year

Employer mandatory grants

Disbursed

Approved, not disbursed

Discretionary grants

Disbursed

Net surplus per statement of f inancial

   performance al located

112 666

9 883

78 863

6 397

(579)

717

59

8 200

8 868

258

(69 226)

(8 737)

(11)

(8 868)

(51 610)

(8 517)

(6 245)

(31 226)

(5 622)

43 440

10 141

9 883

258

(8 748)

(8 737)

(11)

1 393

Total per
Statement of

Financial
Performance

FINANCIAL
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WSP WSPIG    SCG Total
National

Skills
Fund

16 899

16 899

(9 430)

(9 430)

(62)

(6 245)

(3 123)

7 469

50 698

50 698

(36 480)

(36 480)

(8 377)

(28 103)

14 218

11 266

11 266

(78)

(78)

(78)

11 188

78 863

78 863

(45 988)

(45 988)

(8 517)

(6 245)

(31 226)

32 875

Projects Total
Discretionary

14 794

6 397

(579)

717

59

8 200

(5 622)

(5 622)

(5 622)

9 172

14 794

6 397

   (579)

717

59

8 200

(5 622)

(5 622)

(5 622)

9 172

8 868

8 868

(8 868)

(8 868)

-

Employer Grants Reserve Discretionary Reserve
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In terms of the Ski l ls  Development Act and the

Ski l ls  Development Levies Act,  the fol lowing

appl ied dur ing the per iod under review:

Percentage of payrol l  payable as a Ski l ls  

Development Levy

The gross lev ies contr ibuted by member

companies i . r.o.  the current year is

apport ioned as fo l lows:

Administrat ion fund (10%)

Levy income: Administrat ion

VAT charged on levy income

Employer Grant fund (70%)

Levy income: Employer Grants

Withheld by the Department of Labour and

paid to the Nat ional  Ski l ls  Fund (20%)

Total  gross lev ies contr ibuted by member 

companies

The total  levy income per the statement of

f inancia l  performance is as fo l lows:

Levy income: Administrat ion

Levies received

Levies accrued

Levy income: Employer Grants

Levies received

Levies accrued

Changes in est imates i . r.o.  previous year

Seta transfers

Ski l ls  Development Levy income per statement

of f inancia l  performance

2. SKILLS DEVELOPMENT LEVY INCOME

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

3. INVESTMENT INCOME

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

Interest 8 200 3 027

1%

11 266

9 883

1 383

78 863

22 532

112 661

9 883

7 412

2 471

78 863

59 147

19 716

6 397

(579)

94 564

1%

7 836

6 874

962

54 851

15 672

78 359

6 874

5 149

1 725

54 851

41 089

13 762

309

(3 860)

58 174
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Received dur ing the year

Interest received

Uti l ised and recognised as income -

condit ions met

Closing balance

4. NATIONAL SKILLS FUND: THUTHUKA EDUCATION

UPLIFTMENT PROJECT EASTERN CAPE

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

14 962

24

8 868

6 118

-

-

-

-

Dur ing the current year condit ional  funds of R14 962 000 (R17 056 680 VAT inclusive) were received

from the Nat ional  Ski l ls  Fund for the purposes of establ ishing and del iver ing the Thuthuka Educat ion

Upl i f tment Project in the Eastern Cape.

Other income comprises:

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

Grants from Government departments 258 309

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

148

190

8

2 717

19

149

2 945

295

2 650

Depreciat ion

Operat ing lease rentals

Loss on disposal  of  property,  p lant and 

equipment

Cost of  employment

Reimbursements to members of the 

 Account ing Author i ty

Auditor's remunerat ion

Consultancy and serv ice provider fees

Prior years addit ional fees based on increased

      levy received in current year

Current year

122

166

-

1 777

5

99

1 864

-

1 864

6. ADMINISTRATION EXPENSES

The fol lowing i tems have been included in administrat ion expenses:

STATEMENTS

Note

6.1

5. OTHER INCOME
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Salar ies and wages

Other salary re lated costs

Average number of employees

6.1 Cost of Employment

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

2 677

40

2 717

11

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

21 390

8 517

(29 907)

31 226

31 226

1 712

65

1 777

8

2 650

-

(12 808)

31 548

21 390

7. SKILLS DEVELOPMENT GRANTS PAYABLE

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

1 751

3 210

1 438

6 399

Service provider fees

Trade payables

Other accrued expenses

673

163

10 898

11 734

8. ACCOUNTS PAYABLE

Opening balance

Change in est imate related to the previous year

Amounts ut i l ised

Addit ional  provis ions

Closing balance

These closing amounts outstanding at the end of the f inancia l  years are paid out with in s ix months

after year-end.

FINANCIAL

Note

1



3131

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

Opening balance

Amounts ut i l ised

Unused amounts reversed

Addit ional  provis ions

Closing balance

10. EMPLOYEE ENTITLEMENTS

Employee
Leave

Provision

-

-

-

123

-

-

-

123

123

-

-

-

-

-

Opening balance

Amounts ut i l ised

Addit ional  provis ions for VAT on:

Administrat ion

Project expenses incurred

Closing balance

9. VALUE ADDED TAX PAYABLE

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

1 150

(2 361)

1 700

176

1 524

489

489

(1 672)

897

73

824

(286)

The VAT dispensation on surplus Employer Grant Levies is sti l l  subject to a f inal decision by the Ministers

of F inance and Labour.  The VAT output tax l iabi l i ty on the surplus of Employer Grants Levies ut i l ised

for projects has been calculated as far as actual  project expenditure has been incurred.

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

675

-

(59)

616

Opening balance

Received dur ing the year

Ut i l ised and recognised as income -

condit ions met

Closing balance

-

734

(59)

675

11. DONOR FUNDING RECEIVED IN ADVANCE

During the previous year condit ional  grant funds of R734 000 were received from the European

Union for the purposes of learnership development.
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12. PROPERTY, PLANT AND EQUIPMENT

Computer equipment

Computer software

Off ice furniture and f i t t ings

Off ice equipment

Balance at end of per iod

Made up as fo l lows :

Owned assets

Leased assets

(165)

(36)

(29)

(45)

(275)

(266)

(9)

267

36

161

172

636

581

55

102

-

132

127

361

315

46

Computer equipment

Computer software

Off ice furniture and f i t t ings

Off ice equipment

Balance at end of per iod

Made up as fo l lows:

Owned assets

Leased assets

(79)

(20)

(14)

(31)

(144)

(137)

(7)

241

36

135

137

549

499

50

162

16

121

106

405

362

43

Computer equipment

Computer software

Off ice furniture and f i t t ings

Off ice equipment

27

-

26

84

137

Movement Summary 2003

162

16

121

106

405

-

-

-

(33)

(33)

(87)

(16)

(15)

(30)

(148)

102

-

132

127

361

Net Book
Value
2002

(R’000)

Additions

(R’000)

Disposals

(R’000)

Deprecia-
tion

Charge
(R’000)

Net Book
Value
2003

(R’000)

Computer equipment

Computer software

Off ice furniture and f i t t ings

Off ice equipment

69

2

57

41

16

Movement Summary 2002

163

32

74

89

358

-

-

-

-

-

(70)

(18)

(10)

(24)

(122)

162

16

121

106

405

Net Book
Value
2001

(R’000)

Additions

(R’000)

Disposals

(R’000)

Deprecia-
tion

Charge
(R’000)

Net Book
Value
2002

(R’000)

FINANCIAL

Net Book Value

(R’000)

Accumulated
Depreciation

(R’000)

Cost

(R’000)

Year ended 31 March 2003

Year ended 31 March 2002

Cost

(R’000)

Accumulated
Depreciation

(R’000)

Net Book Value

(R’000)
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Opening balance

Addit ions

Closing balance

13. INVESTMENTS

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

18 039

35 433

53 472

53 472

38 413

91 885

Regulat ions to the Ski l ls  Development Levy Act No 4 1(c) states that a Seta may, i f  not otherwise

specif ied by the Publ ic Finance Management Act, invest the moneys in accordance with the investment

pol icy approved by the relevant Seta.

Treasury Regulat ion 31.3 requires that,  unless exempted by the National Treasury, the Seta as a publ ic

ent i ty l isted in Schedule 3A of the Act,  must invest surplus funds with the Corporat ion for Publ ic

Deposits.

As the Seta was exempted by the Nat ional  Treasury from the requirement of Treasury Regulat ion 31.3

to invest surplus funds with the Corporat ion for Publ ic Deposits,  surplus funds were invested in an

inst itut ion with an investment grade rat ing and in l ine with an investment pol icy as required by Treasury

Regulat ion 31.3.5.

14. SKILLS DEVELOPMENT LEVY DEBTORS

Levy debtors

Administrat ion

Employer Grants

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

1 967

13 762

15 729

2 817

19 716

22 533

Deposits

Prepaid expenses

Other receivables

15. ACCOUNTS RECEIVABLE

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

2

21

-

23

2

25

826

853

Other receivables include amounts owing to the Seta relating to Thuthuka Education Upliftment Project VAT.

STATEMENTS



3434

As required in Treasury Regulat ion 31.2,  Nat ional  Treasury approved the banks where the bank

accounts are held.

17. NET CASH FLOW GENERATED BY OPERATING ACTIVITIES

Net surplus as per statement of f inancia l  

performance

Adjusted for non-cash i tems:

Depreciat ion

Loss on sale of equipment

Adjusted for i tems separately disclosed:

Investment income

Net cash f low generated by operat ing act iv i t ies

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

43 440

148

8

(8 200)

35 396

16 288

122

-

(3 067)

13 343

18. WORKING CAPITAL CHANGES

( Increase) in accounts receivable

Increase in accounts payable

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

(7 634)

9 908

2 274

(3 915)

22 020

18 105

16. CASH AND CASH EQUIVALENTS

Cash at bank and in hand

Year ended
31 March 2003

(R’000)

8 752

FINANCIAL
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19. CONTINGENCIES

Contingent Liabil it ies

19.1 Surplus Funds

In terms of the Publ ic F inance Management Act,  1999 (Act No 29 of 1999) as amended, a l l

surplus funds at year-end may have to be surrended to Nat ional  Treasury.

Discret ionary Reserve

Total  funds per statement of f inancia l  posit ion

Year ended
31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

36 748

36 748

80 188

80 188

19.2 VAT on Surplus Funds on Employer Grant Levy (70%) to be used for Projects

The Employer Grant Levy (70%) that was previously VAT neutral becomes subject to VAT when

the surplus is used for projects. This VAT output tax l iabi l i ty provided in the f inancial statements

(refer to account ing pol icy XI I  and Note 9 to the f inancia l  statements) has been calculated

as far as actual  project expenditure has been incurred.

A cont ingent l iabi l i ty exists for output VAT of R6 663 000 (2002 :  R4 468 000) on the balance

of the surplus of the Employer Grant Levy (70%) that is  expected to be paid out on projects.

20. COMMITMENTS

       20.1 Discretionary Reserve

Discret ionary projects are not accrued unt i l  a contractual  obl igat ion exists,  even i f  appl icat ions

have been approved at year-end.

Of the balance of R80 188 000 avai lable in the discret ionary reserve at the end of March 2003,

R74 945 000 has been approved and al located for projects and ski l ls  pr ior i t ies as set out below.

Amounts for expenses that have already been contracted or incurred, and therefore included in

grant expenses in the statement of f inancia l  performance, are a lso indicated. A request for the

accumulat ion of these funds has been submitted to Nat ional  Treasury. At the t ime of compi l ing the

f inancia l  statements,  no reply had been received.

STATEMENTS

Note

20.1



3636

Approved by
Accounting

Authority
(R’000)

Amount
util ised at

31 March 2003
(R’000)

1 875

164

2 290

204

199

245

287

553

637

486

650

310

1 455

1 366

378

373

1 199

25

283

545

13 524

678

250

-

6

110

359

313

-

1 411

-

-

-

-

568

6

129

817

24

295

4 966

1 875

164

2 290

204

199

245

287

553

637

486

650

310

1 455

1 625

750

750

1 281

137

3 199

2 176

19 273

678

250

200

100

350

2 000

290

280

4 200

1 900

1 900

6 000

200

1 710

43

709

4 209

905

720

26 644

Name of Project - Year 1 Project Fund

Market ing Campaign (completed)

QMS System Project (completed)

SMME WSP Intervent ion (completed)

SGB Project (completed)

SMME CPE I  (completed)

SMME CPE I I  (completed)

SMME CPE I I I  (completed)

Access Col lege Phase 1 (completed)

Auditor-General  Br idging Project 2002    

(completed)

St Mary's Outreach Project 2002 (completed)

PAAB Black Advancement Programme 2002 

(completed)

SMME CPE Subsidy (completed)

SMME Learnership Grant (completed)

Research

Assessor Train ing

SDF Capacity Bui ld ing Project

NSA Emerge Project

SGB Extended Scope Project

IPFA Publ ic F inance Learnerships

Access Col lege Phases 2 and 3

Name of Project - Year 2 Project Fund

Market ing Campaign (completed)

SMME CPE I  (completed)

Research

ETQA Agent Capacity Bui ld ing

Assessor and Provider Train ing

SMME WSP Intervent ion

SMME CPE I I

SMME CPE I I I

Learnership - Management Consult ing

Learnership - Secur i t ies Markets

Learnership - Entry Level

Learnership Grant

SDF Capacity Bui ld ing Project

Project Management

SGB Financia l  Markets Project

St Mary's Outreach Project 2003

Thuthuka CTA/QE Project 2003

PAAB Black Advancement Programme 2003

Auditor-General  Br idging Project 2003

FINANCIAL
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No mater ia l  losses through cr iminal  conduct,  or i r regular,  f ru i t less or wasteful  expenditure were,

according to the informat ion avai lable,  incurred dur ing the year ended 31 March 2003.

Approved by
Accounting

Authority
(R’000)

Amount
util ised at

31 March 2003
(R’000)

650

350

1 500

900

250

280

280

290

250

250

1 080

1 000

2 500

2 572

3 057

1 092

6 524

692

Name of Project - Year 3 Project Fund

Learnership Gap Analysis Project

Assessor Capacity Bui ld ing Project

SMME WSP Intervent ion

SDF Capacity Bui ld ing Project

Research

SMME CPE I

SMME CPE I I

SMME CPE I I I

CPE Learners I

CPE Learners I I

Market ing Campaign

Investors In People Pi lot Del ivery Partner Project

Transformat ion Strategy

ORT Careers Course Project

CFA - Learnership Preparedness Programme

Edumap Enr ichment Project

Xenium Secur i t ies -  Stock Broking Employment

Readiness Course

Guarantee Trust Holdings - Unemployed Tert iary

Account ing Graduates Support Programme

20.2 Operating Leases

The operat ing lease relates to bui ld ing premises used for off ice accommodat ion. The lease

agreement was entered into effect ive 1 August 2000 and wi l l  be operat ional  for a per iod of f ive

years,  expir ing on 31 July 2005. A contract was entered into for the lease of addit ional  off ice

space as from June 2003 for 26 months. The addit ional rent payable is factored into this note. No

provis ion was made for an opt ion to renew the lease on expiry.  The rental  escalates annual ly on

1 August with 10%.

Not later than one year

Later than one year and not later than f ive years

Later than f ive years

Year ended
 31 March 2003

(R’000)

Year ended
31 March 2002

(R’000)

214

303

-

517

148

399

-

547

21. Public Finance Management Act

Thuthuka Eastern Cape Engl ish Project 2003/2004

Total - Year 1, 2 and 3 Project Funds

5 511

29 028

74 945

1 779

2 197

20 687

STATEMENTS

-

-

40

-

-

-

-

-

-

-

227

-

-

-

-

-

-

151

Total  of  future minimum lease payments under

non-cancel lable leases:
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NSDS Target FASSET 2002-2003 Achievement FASSET 2003-2004 

Target Target

By March 2005, 70% of all

workers have at least a

Level 1 qualification on the

National Qualifications

Framework (NQF)

By March 2005, a minimum

of 15% of workers to have

embarked on a structured

learning programme, of

whom at least 50% have

completed their programme

satisfactorily

By March 2005, an average

of 20 enterprises per sector

(to include large, medium

and small firms), and at

least five national

government departments,

to be committed to, or to

have achieved, an agreed

national standard for

enterprise-based people

development

85% of all workers have

at least a Level 1

qualification on the NQF

A minimum of 10% of

workers to have embarked

on a structured learning

programme, of whom at

least 20% have completed

their programme

satisfactorily 

To liaise with Investors In

People (IIP) pilot projects

within the sector to

capacity build Fasset

97%

78% of workers have

planned to embark on

a structured learning

programme

85% of all workers have at

least a Level 1 qualification

on the NQF

A minimum of 15% of

workers to have embarked

on a structured learning

programme, of whom at

least 35% have completed

their programme

satisfactorily

To participate as a pilot

delivery partner and

manage a minimum of 12

enterprises (including

Fasset as an employer) to

be committed to, or have

achieved, the IIP Standard

To communicate with the
sector with regards to IIP N/A

Two pilot projects

within the sector liaised

with

NSDS OBJECTIVE 1:
DEVELOPING A CULTURE OF HIGH QUALITY LIFE LONG LEARNING AND FOSTERING SKILLS
DEVELOPMENT FOR HIGH QUALITY JOBS

1.1

1.2

1.3

APPENDIX A: NSDS TARGETS
AND ACHIEVEMENTS

Appendix A: NSDS Targets and Achievements
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NSDS Target FASSET 2002-2003 Achievement FASSET 2003-2004 

Target Target

By March 2005, 85% of

enterprises with more than

150 workers are receiving

skills development grants

and the contributions

towards productivity and

employer and employee

benefits are measured

By March 2005, at

least 40% of enterprises

employing between 50 and

150 workers are receiving

skills development grants,

and the contributions

towards productivity and

employer and employee

benefits are measured

By March 2005,

learnerships are available

to workers in every sector

85% of enterprises with

more than 150 workers

are receiving skills

development grants and

the contributions towards

productivity and employer

and employee benefits are

measured

At least 25% of enterprises

employing between 50 and

150 workers are receiving

skills development grants,

and the contributions

towards productivity and

employer and employee

benefits are measured 

At least 13 learnerships are

available to learners with

at least one learnership

being available per sub

sector

87%

14

56%

85% of enterprises with

more than 150 workers

are receiving skills

development grants and

the contributions towards

productivity and employer

and employee benefits are

measured

At least 35% of enterprises

employing between 50 and

150 workers are receiving

skills development grants,

and the contributions

towards productivity and

employer and employee

benefits are measured

At least 18 learnerships are

available to learners with

at least one learnership

being available per sub

sector

At least one of the new

learnerships to be at entry

level

4 learnerships at NQF

Levels 3 and 4

2.1

2.2

2.3

NSDS OBJECTIVE 2:
FOSTERING SKILLS DEVELOPMENT IN THE FORMAL ECONOMY FOR PRODUCTIVITY AND
EMPLOYMENT GROWTH
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NSDS Target FASSET 2002-2003 Achievement FASSET 2003-2004 

Target Target

By March 2005, all

government departments

assess and report on

budgeted expenditure for

skills development relevant

to the Public Service, Sector

and Departmental priorities

At least 1 skills programme

in all sub sectors with a

minimum of 50 skills

programmes having been

implemented across the

sector

At least 500 employees are

registered on learnerships

and 300 on skills

programmes

At least four government

departments assess and

report on budgeted

expenditure for skills

development relevant to

the Public Service, Sector

and Departmental

priorities

0

7

At least 1 skills programme

in all sub sectors with a

minimum of 50 skills

programmes having been

implemented across the

sector

At least 6 500 employees

are registered on

learnerships and 300 on

skills programmes

At least four government

departments assess and

report on budgeted

expenditure for skills

development relevant to

the Public Service, Sector

and Departmental

priorities. Government

departments include the

Office of the Auditor-

General, SARS, the

National and Provincial

Treasuries and Setas

8 924 (Learnerships)

0 (Skills Programmes)

2.4
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NSDS Target FASSET 2002-2003 Achievement FASSET 2003-2004

Target Target

At least 10% of new and

existing small registered

businesses to be

supported in skills

development initiatives

and the impact of such

support is measured

23%

At least 20% of new and

existing small registered

businesses to be

supported in skills

development initiatives

and the impact of such

support is measured

By March 2005, at least

20% of new and existing

small registered businesses

to be supported in skills

development initiatives and

the impact of such support

to be measured

NSDS Target FASSET 2002-2003 Achievement FASSET 2003-2004 

Target Target

By March 2003, 100% of

the NSF apportionment to

social development is spent

on viable development

projects

Projects to be submitted

via Fasset to the NSF to

claim at least the equivalent

of the full contribution made

by Fasset employers to

the fund

Projects to be submitted

via Fasset to the NSF

to claim at least the

equivalent of the full

contribution made by

Fasset employers to

the fund

89% claimed directly

via the Thuthuka

Education Upliftment

Project and SAICA

capacitation of SMME

workplace providers

projects. Over R100m

has been allocated to

bursaries that include

this sector's scope

3.1

4.1

NSDS OBJECTIVE 4:
PROMOTING SKILLS DEVELOPMENT AND ACCESS TO JOBS AND SUSTAINABLE
LIVELIHOODS THROUGH SOCIAL DEVELOPMENT INITIATIVES

NSDS OBJECTIVE 3:
STIMULATING AND SUPPORTING SKILLS DEVELOPMENT IN SMME’S
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NSDS Target FASSET 2002-2003 Achievement FASSET 2003-2004 

Target Target

By March 2005, a minimum

of 80 000 overall people

under the age of 30 have

entered learnerships

By March 2005, a minimum

of 50% of those who have

completed learnerships

are, within six months of

completion employed (eg

have a job or are self-

employed), in full-time study

or further training or are in a

social development

programme

A minimum of 300 people

under the age of 30 have

entered learnerships and

150 have entered skills

programmes

A minimum of 60% of those

who have completed

learnerships are, within six

months of completion

employed (eg have a job

or are self-employed), in

full-time study or further

training or are in a social

development programme

1 341 learners have

completed their

learnerships and

100% are currently

employed

A minimum of 1 200 people

under the age of 30 have

entered learnerships and

150 have entered skills

programmes

A minimum of 60% of

those who have completed

learnerships are, within six

months of completion

employed (eg have a job

or are self-employed), in

full-time study or further

training or are in a social

development programme

8 924 (Learnerships)

0 (Skills programmes)

NSDS OBJECTIVE 5:
ASSISTING NEW ENTRANTS INTO EMPLOYMENT IN THE LABOUR MARKET

5.1

5.2
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Management Board

Audit Committee

FinanceEXCO Communications MIS Learnerships Quality
Assurance

Skills
Planning

Cheryl James

CEO

(White Female)

Gugu Moetanalo

Office Administrator

(Black Female)

Nawaal Patel

Learnership/ETQA Manager

(Coloured Female)

Lauren Derman

Skils Development

Planning Manager

(White Female)

Juliet Gillies

Marketing Manager

(White Female)

Natalie Zimmelman

Policies & Projects Manager

(White Female)

Tumi Dube

Receptionist

(Black Female)
Tasha Hodgson

Marketing Administrator

(White Female)

Mimi Moselane

Administrator

(Black Female)

Thato Mongalo

Administrator

(Black Male)

Yvonne Sawyer

Administrator

(Coloured Female)

Appendix C: Staff Organogram

APPENDIX B:
COMMITTEE STRUCTURE

Appendix B: Committee Structure

APPENDIX C:
STAFF ORGANOGRAM

Remuneration
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The Financia l  and Account ing Services Sector

Educat ion and Train ing Author i ty (Fasset)

is committed to protecting its revenue, expenditure,

assets and i ts reputat ion from any attempt by any

person to gain f inancia l  or other benef i t  in an

unlawful ,  d ishonest or unethical  manner.

Coupled with th is Statement,  Fasset has

implemented a Charter for the implementat ion of

the Fraud Prevention Plan and to give effect to the

Fraud Pol icy Statement.

The Financia l  and Account ing Services Sector Educat ion and Train ing

Author i ty (Fasset)  is  committed to protect ing i ts revenue, expenditure,

assets and its reputat ion from any attempt by any person to gain f inancial

or other benef i t  in an unlawful ,  d ishonest or unethical  manner.  Coupled

with th is Statement,  Fasset has implemented a Charter for the

implementation of the Fraud Prevention Plan and to give effect to the Fraud

Pol icy Statement.

FRAUD POLICY STATEMENT
Fraud Policy Statement



• To improve the competence of employees and potent ia l  employees, thereby enhancing 

product iv i ty in the sector;

• To increase the level of investment in education and training in this sector and to optimise the return

of th is investment;

• To encourage employers and employees to adopt a culture of l i fe- long learning;

• To  e n s u r e  t h e  q u a l i t y  o f  t r a i n i n g  a n d  educat ion in the sector and to support the development of

standards in l ine with the NQF and to act ively promote these standards;

• To expand the provis ion of educat ion and  tra in ing in the sector through sound partnerships

with publ ic and pr ivate providers of educat ion and tra in ing;

• To enhance co-operat ion between the publ ic and pr ivate sectors;

• To support the object ives of the Employment Equity Act of  1998;

• To enhance access to learning opportunit ies in the sector;

• To posit ion the sector as the 'sector of  career choice' for prospect ive learners and new entrants 

into the labour market.

VISION
Vision

MISSION
Mission

"To inf luence the effect ive operat ion of the labour market,  through effect ive ski l ls  development,  so as

to ensure the appropr iate supply of  competent labour necessary to compete in the global  economy."
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